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The Social Construction of Meanings, Source of Meanings and
Self-Leadership Development Process of Generation Z:

Research for Constructing Grounded Theory
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Abstract

This article aimed to 1) study the social construction and source of
meaning of the Self Leadership of Generation Z; 2) study the Self-Leadership
development process of Generation Z; and 3) construct a grounded theory of
meaning and Self-Leadership development process of Generation Z. This
research was qualitative research using the grounded theory approach for
explaining the phenomena and constructing theoretical conclusions.
The researcher gathered data by conducting in-depth interviews with 17
Generation Z Teenagers born since 1995 and studying in a university in Bangkok
by theoretical sampling. The research tool was open-end questions, then data
was analyzed with analytic induction to construct concept and theory,

categorized and narrated with descriptive analysis.

The results showed that Generation Z gave meanings and source of
meanings of Self Leadership that can be categorized in 4 groups of meaning;
Self-Awareness, Self-Efficacy, Self-Management, and Self-Confidence.
They conducted the Self-Leadership Development Process: 1) Self and
Environmental Assessment, 2) Planning and targeting for Self-Leadership
development, 3) Searching and learning from g¢ood role models,
4) Conducting Self-Leadership development, and 5) Evaluation. Finally,
this research constructed theoretical conclusions, discussed and suggested
ways to improve the Self-Leadership of the new generations including

suggestions for research in the future.
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ANYINY MsAnN MsTuiesyusluniunvesiausssulardanndendisinig

va o

adudutoulunain (aulavd swngu, 2546) F93FIMe1dInaviligideause
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afraunAnvdenluiim! Wouloamgraiuauudgiuiangn Widuumidunis
dunwaiilviteyandn fiduazdumuaiifieifiusiusndeyaaduiunisusuauigu
U0y 7 aunselaussaiegadusia (Saturation) fidluuivestaya (Data Saturation)
wazluwduluvimiiazngul) (Theoretical Saturation) (Creswell, 1998) naname il
fflddnouanmsdunvaifiidnuase 1 Liflussduniaiatul {3
Jmganisiivdeya Wilugnisdangualuvieiuasaisloasuidmguf] (Theoretical
Generalization) viereSunelmnuivesdeiidne lrlddeasuidmquivesnis
Tanumneg funvesanumang wagnszuaunsiasuainannziiilunueswes

[V

TOTUNFUAUBITTUT

i idayandnuazn1siaeniiag e e

.

HIduidandreg1elaeldisnisifennguiieg1adangul (Theoretical

Y

Sampling) lnge1devannisaeyliveyandnfeliniuminzauuazaonad o4y
TnQUsraAuain1Tide (Strauss & Corbin, 1998) Falideyandnlun1sideilyide
WWonlngldluuununsidenAIng19huURIzae (Purposive Sampling) sauiunsiden

U 1 a s

fagawuualuiuea (Snowball Sampling) (8¥1# Usedvasgdus, 2555) nanife

o
vYa o = a v |

dadelaidenissuniongdneglunquuszvinsiaiuesdud dauianaund w.m.2538
Jusuly ddsdnulusgivagaudnu udunualuasindnwvietidiusiunisvi
AANTIUAN 9 VDIASLATUNINEISUDYNAUNALD NIDVINITURNLAYIZII AN

nuufidedaindunvalinudeya ud g lideyananiilidun valuds wuzditou

[ 1Y

Y
MIRAUIINNLANwEnSTUNITedens ietdanunenlvidunivel nsevinguil
SegluielilddayansudiumuingUszasiveansidenimvuall

vrsa9llaNFlun1539e

[ '
[y o [

n9deiliideldinTedlelun1sidy fall

U vaou = &

1. Aty FefiedunIeadionfinudidglunissivsudoya §3dedu

Y Y

o I

wiunsidengiteyavan iununiudeya uastdnaue fideduluaiadiolunis

v
W
Y Y Y Y
[y

[

dunwalfnan Feipediauiluidenyinide dawaiunsalunisanuwaznisile

s

LaTdANUANNTAlUNTES19ANUFUNUSAULRBU (118 TWSanN, 2559) sauviadianuln

al
Y
vYa =
3

Aengud) (Theoretical Sensitivity) HIT8IUATHUAINIUNITANYNBNAIT LUIARA

Y
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nwd warawidenineidestuaniediilunuesnoudnmssuwuidininlunis

[
=1

AunwalniauITuIINnNsaUANNANNLEILlUNTITY

2. wadanulunisdunisal Fadunuadanuiienisdunisaluuuiaizdn
(In-depth Interview) 7itdnwaziduvateidauuuisasadia (Semi-structured
Interview) TnegflvideyandnanunsalimnouldetsaziBonminfiglvidoyadeanis
wdaufadelisunudeyaduwuidnmiisaiunsliauming fuves
ANUMINY LagnsEUINNTEsNaen e lunuesvesieiunguiaiueisiud
FauuwadamnseunguingUszasdvasnsidonarUssidiuing o MAeades udady
1) LLmﬁ’]muLﬁaaﬁuﬁa%aﬁugwumaqiﬂ,ﬁ%%awé’ﬂ 2) wwrdnnAgatuauving
uazfinvesAamIneresn i luaues waz 3) wuimauAeIfuAsTEUIUS
uasunngiluaues Tuirugveslideyandn

3. ipdesiieantiufindeyaniaauin Usznousie aua Aude Uinn esau
dwsulfiloanduiinteyaildainnisdunual Feideliantuiingoazidonsinag
¥ud Foyavesilidunual MeazndenvesdmeuuazauAniiusing q uonaniss
Hlunstuiindeyatiléannisdanniu wu Snvmevimg Fudh dudesyadnnm
o1UATewoslsideya samfsussoimalusgninanisdunival enluldlunis
IATIwhtoya

d‘l v =2 k4 o‘dIUQQJ

4. wwvesduiinides Idieduiindeyadeduseninmsdunivalngifeens

Y

nduiinldasuiiu dhanlisuiuteyaanayadudin ienuniumdunivaluaziiie
ATIAFBUAUARIAAREUVRITDYA

nsusIuTtaYa

& <

ndeiludvidednunmdadunsfinuusngnisainiadsaulaeniu

¥ 2. a v

WianuddyiuteyasuanuianidnAnuuuauly (@0196 Juninily, 2559) lnegie

(%
v YV v a

laiusiusudeyansdeyalguglivasyfegd fsil

9

Yoyauguail (Primary Data) Wudeyafilsiannssiusudeyaninau
FeAsmsdunaiLuuislasasns (Semi-structured Interview) WagnIsELARLUY
laifid@ausau (Non-participation Observation) w¥euantudin (Field Note) n1s
dunwaluagnsilesgvideyadniulunseuiu fideadraluintainundunivel
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Aiileyaruusnuazmmesuiewazonleslilnihiduaunfignutingm (Temporary
Hypothesis) tieilunwimslunsduniwailideyandn (Key Informant) audaly
JITeiiusiunudayaannfesuaiuesdudauinnisdudivesdoyanas g v

kY

b e

a o L3

WYHNNITFUN1WE

3

a a

¥ <) ¥ dl ¥ = o
Tayanieil (Secondary Data) tudeyanlaannis@nwienals @15

9

a

1891UNN5UTEYNIVINTG UNANNIVINTS wazudIdeluamn

9

mMauTuTINdeyaniaau ;:ﬁ%’aL%'m’]ﬂmiamamaé’mwaiuazﬁfwma
dvideyavaniiteliidunual Inseduneinguszasdvesnisiiutoya msthdeyaluld
nsundaaudu Welvglvdeansuinguszasd uaglvausndeduyide
reuBunsdunwaliidevooygeliiedestiufinides (Voice Recorder) wazisy
Sunwaimuioiudunval (nterview Guide) Tnsnsnnudoyaidosdu 1nty
JadhgranuAeafunslimumnevesnnzdinluaues uaznszuILNsIERNaE
amgiilumues nsvvhuiiuilideyandnauialuaunitesmnUssiuasdouay
lsififoyalyiiingu (Data Saturation) wé13vAuganisdunuel lusssrianisduntval
FAdvadrsussernannuduiueaiieliglvdeyandnlilauazlininuguile

Tunslideya anduiinludssinuiiddysudansdunangingsy vinn Adlideya
VANKARIDONTENINNTTEUN 1L

N1SASIVEBUAMUUTBNDUAZAIILATIZITDYA

Y

Hidensiaaeuteya agldiSnsnsiaaeudeyaiuuanuidn (Triangulation)
(Denzin & Lincoln, 2001) fitisananuianainlunisiaslagldyusesinainvans
TunsBudumnumnedidaauuazgndes wiadu msnseasvaaddudeya
(Data Triangulation) N15MSIAABUANULAINIUITIIUTINTOYR (Methodological
Triangulation) wa¥N15ATIVEBUAUEINUNG YY) (Theory Triangulation)

1) msnsraaouaudvudoua Tnsasiaaeuunasiiunvesdoya 3 unad
oA nan anudl wazyana uvdIaITunTIRaeUAINITeReve sRyaTINaN
nsifudeyalunanivsiutaziuisuiisuiiiefionsanindeyaisanariuiia
Wasuwawideld undsanuil §idensivasunnindedevesdoyaiiniainnis

dunealflvidveyarianuiniu wawyana lngiarsanannisdunvalilvideyandn

nilnadnwuzduyARALANGNIY
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2) M13nIRd@euaId1n1uITTIUTITeya HIdesuTindeyalagling
dunmsalaugluiunsdanauuuliiidusug uaznsinniinseiionans

3) 113953 UANLANUNG ] LngaTIdeudeyalsaunelIiuaInumas
Tayanatuunay vanguulfianged watasisluniadiuanaisaindeyaiilaun
(Negative Case) JUN &V MW VUNANUNTENE YDA DU i ladeasuidang ui)

FIdednnszvhuagiiaseidoyaluszninanisiiusiusiudeya lnedunauas
msdumuaiiuuiangdn fimsduiindeyastisaziden AseunquUsfuiFeINsAng
uérdnszifoudeyalasnenmuundunvalnniaiesdufindesludnvazuuud
siafh (Verbatim) udmuvnudeyaviavin fivunsiadeya Mndufuiiuundunivel
(Transcript) karaAnswiunduntvalvesiteyanannniglagenfunisining
(Interpret) dmun1sinseidusuaznssrilunaeaninfivsusadoya thieya
filssurndauisussiandeyaifdnvasidetliogsedu ienaunsesdeya
Tiindelanziisadesfugausrasduesnside udrsunanadonloiloains
wluviel (Concept) wasngud mnﬁ'u%’mmjuﬂuﬁﬁﬁ (Category) WaumsIAny
ulwimilifisneaziduauazdinnuluuusssuas Ingldnaandfvaznudnvuzves

Toyafianunsouusiuld ielinsziidenlesdaya nuiavyvesluiaiaznanedu

=Y

Reulvuazimuluirilidudoasuidmgu] Sefeagulmgufnldunazihuaue
TugUwuuveaLuuuny (Pattern) Mi38n31 NuzIusn (Winy A3, 2547)

NaN15338

mﬁ%’aﬁlﬂumﬁ%’aL%aqmmwﬁﬂmm{lﬁmmwmsJ fuve9AImINY
uaznszUILMBEsIai sz lunuomesiiunguiatuelstul feiFine maud
g1usn §Adeldduavaliounguiaueisdud wuuigdn (n-depth Interview)
MEULL‘UUﬂ’liauﬁnu'll,wuﬁﬂﬂiaa%'m (Semi-structured Conversation) wagiLaus

v
v a

HANTITeNlAINNSANYINL TN Useaed fall

1. dayaiuguvaslvidayandn

v Y [ ) [ ] | O & Ao v a
Hivideyanan (Key Informant) iWulpsulunduiaiusistud 9 uiunedy

Y
i [

17 Ay Jadu Wuwee 11 au wvAndgs 6 au 018fus 18-22 U 1inasua
U .. 2538 WWuduly dulvefiinies 2-3 au flideyandnvisunviianssuviendu
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AeNIIUNSAlasinAnwsenIanuluaa dugaudny Tuduiudd 10 Ay
auiiAwuenim

2. M3liAUVaNY NNVBIAMNNNNIY VBN lunueIYasTEsu
NENRLUBLIYUT

NNMsAnwINsiauInevesAin “aneiilunues” wui gliteya
wanlalidenuanunneglasuvesnnuvingvesn e lunuediuansiaiy
Feanunsouvsoandu 4 nquanuming feil

nsaianuaseutinly N53ANN3ANENT
AULDY YDINULDY
(Self-Awareness) (Self-Efficacy)

e
Tupwias

AMIUIATIANITAULDS msfianuideduluauies

(Self-Management) (Self-Confidence)

\ /

AN 2 AumNeYeen el LB TETUNGUIBLITUT

2.1 msiianumsziinlumuies (Self-Awareness) Josunguiaiuaisdud
Ielnamnevesamizgihluauesit Wunsiiyaranils 9 fanuaszmiinlunuies
Fnawes Fmweuluausgnls vevesls livevesls fyrdnnnuasidelanenuies
Duegnsls ilumiFadumui ﬁﬁwﬁwjé}’aaifﬁumsmﬂmammaq Tnzinued
o15ualegnsls Wosnnsiinensuainuiesazilugnismuauensual mnuAn uas
n1suanseenlyivugay Jlideyandnna1iiinisidnaueneliiinaiudila
faunntu ilfmueadlamnuuandsangBuiaviruai anudn sumes A
wazUszaunisal msifegunguaiuelsiudlianumnevesnggiilunuios
Wuanuaszviinluaues Wesnndinnudeinnnggilusuessndudeainan
nsfiyaratiuiinunsevinuazdlalunuesneuiiauendulas w1anlny
mnyarafimmnssriinlunuesduiuguasiliifanssonsutuielunues gifla
Tusuosuazwdouitaziilagdulude
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2.2 nsFuiAnnuaInsIveAued (Self-Efficacy) Jojunguiaiuaisdud
lelrnumsnevesnnziiiluauesin iunsiiyaranis 9 3udmiuaansaves
auled Juiladinuesdianuiamnuaninsaegidls awnsavihauldluseaule dadw
atdaluGeda isegls litisesls fanuAnenudeiferiuauimiuansaves
uedeenls AnuvsnetafuAnnmsifesunguaiuesiuiideinnsiiyanaay
fameiiiilunueuaznziiverduliusuiufedituganannsiinuesd
ANUEAINENINTe SInAuANasavewmuenlued1eh asgminuaveensuly
AVIUEAIINANLNTVBINUDY FYALIIUATYNTOUTBINULANBU F9zaLN TN
Tduaunnuansnsavesaueslunsuiinvosduld

2.3 NM5UTMTIANIAUBY (Self-Management) Jusunduiaiustsdud
Ielnnuvsnevesamiziiiilusuesin Aensiiyaradimuaunsalunsuimsinnis
putesld finnufuiinveurenuies Sunummiinfivesnues ndfiazuaniaay
SURnvey amsaumsnanidegesisiinld amisaviidsing q ledeaules
muaNauesly fanmuiesls uazannsauilidriuaaunsainnsdsundas
i3 W Tuegned emmnedrsiuinanmsiissundguiaesiudidoinmsiyana
vilsazidufihwesiBulsd Aeudumsiauamnsalunmsuimsiansnuesddildnou
FosFindamsuazauguasingg vesnuiesnouflazdnnisivasdu mnyaaalifirna
aansalumsuImsdansnues Avnivziinnediilusuies wazeniiozluvgu

2.4 msdanuidesiulunuies (Self-Confidence) Jusunguiatuaistud
lelimnumnevesnmzgiluauesit Wumsiyaratimud@esiulusues nddn
névh néddndulalunsiadedmisnennuile feafuussarAnduvesmuies
fusestumalalunues nduanseen ligevioreguassa flusegdlalunues Bundn
flagsiludeiigndeasmngay lindanndsuuvas fyednamiiananisluiey
Aeuen wagdsengAuURnudunuvedadidliungdu amnumanedisiuiaan
msifesunguaiuelsiuTideinyanaiianzdihlunuesfensiiyanaiinadesiy
Tupuoaduiugiu Tearannsadufiliidudonlansvsuasdeiiuluiagl

Mdainannsimnuduiadtuaaafinandaduduiuuresnisinngdinly
putenNueliulunules Wy weull A919158 wazIuUN
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3. nszuruMsETuasInEfii lunue e Te TUNgUILBIT TUT

HaN1TIATEitaNaNdlviveavannudl TesunguiiuetuinssuIuNIg
SuasenMgilunues 5 Tuneu el

3.1 MsUsziiunueLazanInuInaau (Self-Assessment) Lﬁu%umau
wsnveInTEUINNSEsHasangdiluaues Jlvdeyandnazusziliunuies g
flnnsanyadnan Anudanuamse vinve uavvirunfvosmulosiilsedsding o
Wiednszsimuesinfigauds (strength) uazanseu (weakness) ognsls Adladiiu
ivesaues Adlafisuulsuasimulifity saufimsussduaninuandes
aeuen Ima;ﬂﬁ%’aaﬂawé’ﬂ%ﬁum%gaLﬁ'mﬁ'uamumsaimmLﬂﬁauLLanaaﬁhﬂm
wswsnie welulad uagniswisduainunasdneg sdszneuduiieriainudile
ijgumauﬁ;ﬂﬁ%’agawé’ﬂﬂénmaﬁuiwLU‘%&JULaﬁaumﬁmﬁwﬁ SWOT vasmues litefiaz
ﬁ’mmLﬁz’fﬂaﬁummaqLLazﬁﬂﬁim’lﬁuamwLmé’ammnﬂ?ﬁuuﬂawaué’ﬂﬁadau
N UNRIUIAULDS

3.2 ms'.mLmuuazé{'aL{l'WimEl“lumsm’%ua%’wnmz@'ﬁﬂumuwe
(Planning and Targeting) Lﬂu%’umauﬁaaﬂumzmumiLa‘%ua%ﬁamaw:iﬁﬂumul,m
vosTogunguaiueisiud flvideyandnazGununlumseiuaisnmgiilunues
Tngnsmanuaulatazisstuaiala (inspiration) Tiiuaules ad19anuimelunis
fududin fuuntmneviengUsrasdvestinfidnauindoniseslfilusses
Suuavsveren uarnunuiaunuedlugiusing o dierfunsgdlalsinueainnig
WU

3.3 nMsAumKaEEuTsULUUYasfinduluuia (Good Role Model)
TJunuily idayandnazifousuainaim Audn Mauai A1UFAINEINITE

ANUTURAYRY Nkaniten1sinnzginlunuesainyananiesunguiaiueistud

ee

Usgrivlawazdntoidudunuy tnedlideyandndrulnanannseiuingaiiounna

Y

Tupseupsy ddldun Jan w1sm1 waeil WWuwuvegraiiuguvesnisinnazguily

v o

auled uanantdlideyanandidntionuuuuainuntunsyilfianssusig o s

Tunwivede swdwarandodosduinising q snduivuegidlunisiaduasn
AmgFilunueey
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3.4 nsufuanisiasuadiennzginlunulas (Self-Leadership
Development) dunouilflvideyandnasufomuunulumaeduasianieiiiily
puLee Weussqimefinuesiald Tnsthuumeesyanaduuuulude 3.3 wudy
wwmslumsdidudin msaagetudenisidlafnuianiou vinonumnseldfm
M:93ne1an MsRmUIYARANMAULES 19U ATUAIN1Y A1 MsAuLiey
nsAauarnsuitymluBewng 4 naenaunisinsaufanssusing q fan1unisnu
fotu letlnduauiuinrey nMsudina wagnsdanisewes Tunsufiaved
#1149 9 Wiqa glideyandnnannseiuifanssusig q luuminerdesiufsnuiiey
fimnnlsvihiiussleviegnadslunmsiannanzgihluaueswesmnia

3.5 MaUszifiunaniaiaiuaieniazdinlunuies (Evaluation) dumauy
anvine GlidoyandnisUssfiuauesiifinnefitlusuomnniudeda Tnons
agviounules fansanannnanisiBeou anuanansalunisyindsing q Tiussga
Whsane avsiulalunues msgeuuanyarasoudns safenisasuaualy
Anuiuainyarasoudns wWu yaaaluaseuads 019136 Loy Juiiuties Lileth
AruAadiumaiunUuU sz nediilusuesioly

A3UNAN3IY

MR teyailaainnisdunvallviteyanandseglunguisgu
Wiwelsiud ellinquizasdifie@nuinisliaumane funvesnumne uag
nszUuMsEuaianzditlunuesvesiojunguiaiuelsiud 1aeld35inens
asamgufziusn wudl AnuvnigveInziiluauesie n1siianunsentnly
AULBS MITIANLEANLENANTAYBINLLIDI MIUTMITANIALES Uaznsiinnudosiu
Tusuies Tnsfojunguiatueistudiinssuiumaiaiuainsnnizdiluaues fie 1) n3
UsiunuDUazan mnaey 2) mi’mLLmuLLazéfmﬂmmaiumm%m%ﬁamw@ﬁw
Tusutes 3) M3fnwIBouiFULUITREhALUUAR 4) Msufoinsaduadanie
Auluaues way 5) nsusellunanisiatuaiianniziiinlunuies

PoajUlngufannan1side

PNNANIIANYIAINMANY NUIVOIANURLIY UAZNTEUIUNISIESNATINN1E

VA o 1% v

lunewesisgunguaeldud (ITeaunsaastoasulmguanuan1sidy

Y
Y v

&
JU

T~ oS0
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1. AUNUIBUAETINIYBIAUNLNEYDIN Iz U lun UL v Ta T uNg
WWeITWE Aonsiiaumsentnlunuled NSIANUIANLANINTIVDWUDY NTUTINT
IANNTAULDY kaENISHANUBN UL LN ULBS

2. amzfinlunueaduanmiiugiunisiinngihndegludiyananils «

Fannsoasuaiaassiamudtinnaule

3. Az lunuesdussdusznoundeiidrdgyuesnisiinnazguid
UseAnsnnuasUseaunadnisa

4. M lanuenazansinden naenauniseeusutazideriulunuies
L“ﬂuﬂa%’aﬁﬁmmé’mﬁuﬁ‘@amﬂmmmﬁﬂL%f\ﬂ,umsLa%ma%ﬁamaw:iﬁﬂummm

5. Walafmuiifeiunguiauaistudlasunisiauw Ugnildnddnliuing

fanuiuiinyeu ety sunguaiuastudziinneguilunueaiivuniy

6. Wlelafmuifounguaiueistudfmugihdunuuiirazifinaanseiule
uazthuuueginsufiavesyanatuluiadeduduuuulunisaduadauasiau
DUPETAVIAVEMTER

7. yaralunseuaia Tnlanizeg1adadan wnsan favEnasg1annienis
famedihlunuesesiofunguiniueistud

8. nsvuunmaldiuai s miilusueadunszuiumsiiiogunguaiueistu
Fannsadudunsiitevaunueddegiwieilos Fuain 1) msUszfiunuoas
anmwandon 2) manassazaaimanglunsaiuadunngfinluaues 3) ms
AnvBeussunuuvesiidunuuiia 4) msufinsiasuaiiannefiilunues uas

5) mﬁﬂizLﬁumam'iLa%m%fwm’;zpziﬁﬂummaq
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1L.asusadiv
AuLDuAY
ENWuIRaDu

5.n1aUszidiung i
. ndlaumsswinlu nmsilarudaruaanso 2.M5NUAULAY
mauainne uioa vowmuIDY 5
S - AU mue
é‘z Tunuies (Self-Awareness) (Self-Efficacy)

mavdvnsdanamues | msilaanandesdulunues
(Self-Management) (Self-Confidence)

/,’——\
s o 3. AumuaziFoud
4.msiEsuEIN oy
. sUnuuvaiin
amzeiluauies Sig s
- AULUUNA

4

AW 3 Yeasuidangud)

anUs1eNan1sIY

Ya [

AdgannInefuTenalansil

nslianamneuasfiinvesnumnenziluaueswesissunguiaiue
58 Fsdimnumnedwunliidu 4 nguaramne fe uaseviinlumuies amg
ANANINTOVDINLLEY MIUTMTIANIAUIes wazanuiTesiulunues aonadesiy
ANAvINgNIzEinluAuewes Houghton, Neck and Manz (2003) ﬁ'jwmaz;ziﬁw
Tunueadunsiinuesiidvdnadonuoslunmsimuazgdlanuieslufumisiny
f93115 uazaonndesULLIANYEY Manz (1986) flinnnefiluaueadunisi
fizuanaues fvuaiirataznsgdlasenues mslianamnenneiilusues
vasiiunguausLstuddiaenndesfudiadursues Kraft (1998) Prussia,
Anderson, and Manz (1998) wag Yun, Cox, and Sims (2006) ﬁ’iﬂﬂ’]’szﬁz\fﬁﬂiumuLaﬂ
\HumnuAnuaznginssuvesyananidulumunisfin (cognitive) wsegdla (motivation)
LazngAnssy (behavion) Fefinagnd 3 UszmsiiAvadestuanziilunulesie
nagndn1ssjaiungAngsu (behavior-focused) Mitfunsifinnmnszniinlunuies
wazatuayun1sInn1INgAnssuaIuyAAa (Neck & Houghton, 2006) Nagnsnis
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l¥51safiaenadasiuannudiia (natural reward) fivilsiyananelawagayudiv
AINTINFN 9 VOIRULDY (Manz & Neck, 2004) kagAMuAATNLATIES1S (constructive
thought) fiTaeiaSuasiesanuAndeuinuaynisuedianiundd (Neck & Houghton,
2006; Seligman, 1991) yenniifEonadasfiunanisideves Noris (2008) 7inuin
NSTUIANLANNTOVRINULGN (self-efficacy) HANudTUSBIUINLUUUNEIURONS
fnzdilunutes Fsnnsiuianmansavesnueaduanudeluanuaiunsa
duilunianssyindaidioansdenues (Bandura, 1997) warfinnTuldnaonian
suUszaumsaivaayanaauiiu (Maddux, 2002)

nspvIuMsaNai sz lusueavesToTunguaeIsTuENENN
nMsUszdunuesiazanmndey nMsnausukazsatmnglunsasuaiene
Fiilunuies msfnuSeudsuuuvesthfunuuiia msUfdRnsiaisainennizgi
Tusuios wagmsUsziliunamsiaiuainsnnziluaues Jaaenndesiunuidoues
Nesbit (2012) fithiauansau (framework) sz lunues (Self-Directed
Leadership Development: SDLD) iesnsziunuapauazifunuamislunsiam
puesvasiiiluesins nuingldnsiannuesditusyavinainannnsysannis
Y098AYINYY (meta-skill) u%aﬁﬂwﬁLﬁuﬁugmmmmiﬂ’mmﬁﬂwﬁu 7 3 Usensdi
\Rerfunuesde rrvanusalunisdanisfiuufizenvnsesual (manage emotional
reactions) NSHNHUNTAEIOUAWLEY (self-reflection) waENTEUIUNITAAUALLES
(self-regulatory) dWenswaun Jsnszurunisianasenvitliminanuassmin
Tunules (self-awareness) Tneanunszninlunuenierdastuamudlalunues
(self-understanding) warn153mn15iUBsUal (emotional reactions) 3a.dunseudu
InszvaunsiasuaieanzdihlusuewesisfunguiniueisiudasUssaunadiisa
I¢oaduanmssdn Wila wasnszutnlunuiesisensual mnuAnuazauina
AN1130 LAz aDnARBITUILATEVRS Tat and Zeitel-Bank (2013) filausinyanaaunil
anansaiwunziihlunueddiuyszaunsainianenn (physical experience)
uazAuasentnlunieu g AunszurunsazNaun1slagn (intellectual reflection)
Ingaussauznziiilunues Wy anuaserninluaues n1sAuAunuwes N3l
AULeY JULUUANLAATR Mssjaidiving uaznnsHeauAae uanINinsTUINNS
ieuadannzdilunuesvesisfunguatuesiulfaenndosiunguinisitous
N1989P3 (Social Learning Theory) %94 Bandura (1997) fiuszneusiennudla
AOAULUU (attention) AATINOANITTUVOIAUKUY (retention) avntdeuLUY
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(reproduction) LLazLLam?aﬁﬁauiaaﬂm (motivation) WINWFEUINTEAILHIN
Tunuieanialavsunniedeny Imaﬁ&ufmmﬁ?ﬁuﬁwmié’qLmﬂ (observation)
N15L88ULUY (imitation) wa¥n15L81081999n@ULUY (model) fiaanudale
(attention) WuiladvddnyiensBouy Jananliityana nginssu wazdaandes
é’auﬁSvﬁwafﬂ'aﬁ’uLLazﬁ’uuazﬁwa@iamméfﬂﬁﬂuﬂﬁL?'JauifmiLa‘%ua%’wmazﬁﬁﬂu
ULV TETuNGILIDLITLT

JoLEUDRUZAINNITIVY

HANTIAULNEAT NG ¥ FIUITINTDIANUMLULAZNTFUIUNTIAT AT

VA v A

dilunueariviunguaaTuE fiduiidelausuusall

U

1. JolaUaUULITINg )

1.1 msiaSuasiasimuingguiluauediissuniaienvuiulng
Magimldudinddnenw Juidsddglunstuirdeudinuiazesnnisiusuiag

U
= = =

Fndudeaifsfmguigiusnvesmnununeuasnszuiunisiasuasnangguily
nuesdgnitauntuanglideyandndadutoiunguauosdud Wesmnmgud
FIUTINAINA1UAAINITN5QUTE (inductive method) aurhvilaausiazainuass
filinannsTuTIndoyateriiansenngiigndnuwifiaziiounnudnuaznnslninses
ogssouAsUBEnN Y lETANut lan g lusuesdadudsiidunusssunoy
Ands (empathic understanding)

1.2 amzguntunuenduan1ieausssuyd (naturalistic) Swduwa
WANNIEUIUNISAR N1sEeus wazlianudunm (pluralism) sgludypra ey
Futpusnnuinsiiagineenunludeingide fideTaausuurlunsiammauise
mifefituiedeusedeyaiuiiugiu (data driven) iouasmanudnlavsngnisel
iuﬁaqﬂﬂaﬁﬁﬂmLLazﬁﬂUgimmimmLsi’fﬂalﬁimiam layaad (perspective) Tud 9

neguunszuadnuagiu uazlunguiididewasignidelasiuiuiamnau

Y LR

2. darauanuzlun1su)ia

2.1 apduiiugiuresdian loun @anduaseuad wazaadunisine
Felldhufeitedaenssiuiosunguiaestuduasunnaiuastulud 9 vosday
mistianudrdglunseusudesguazinius asimgufziusinvesaiuvang
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